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Bem-vindos a esta discuss�o
sobre diversidade e inclus�o



To the wheat fields of Harrington, WashingtonTo the wheat fields of Harrington, Washington

From the cacophony of Lima, Peru



4



5

The World Is Not Flat . . .

It�s Upside Down�

R�2013 Diversity Best Practices The Preeminent Organization for Diversity Thought Leaders



�2013 Diversity Best Practices The Preeminent Organization for Diversity Thought Leaders

An Upside-Down World� Meta Trends

To Be Young Is to Be
Experienced

To Be a Minority Is to Be
a Majority

To Be a Woman Is to Be
Rising in Opportunities

To Be Out Is In

To Be Disabled Is to Be
Differently Abled
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Latino America
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Bolivia �
Evo Morales

Per� �
Alberto Fujimori

Per� �
Alejandro Toledo
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Argentina, Brasil, Costa Rica

6 women predidents in total.



Brazil

� Socioeconomic
� Regional
� Gender
� Disability

Diversity Dynamics:
� Generational
� Racial
� Sexual orientation
� Global



Why Brazilian Companies Can’t Ignore the
Rising Tide of Diversity
Revista AMANH�

Brazilian Multinationals Face
Global Diversity Issues
VOC�

Nuevo Digital Latino Clings
to Traditional Ways
published by New America Media

Diversidade � diferencial
competitivo
Folha Sao Paulo

Os jovens da era digital ditar�o as regras no trabalho
El Valor

Diversidad como Estrategia
La Naci�n



A Mulher e o Trabalho
Cargos executivos?
Cargos de ger�ncia?
Cargos nos setores industriais?
Sal�rios eq�itativos?



Diversidade Racial
Qual � a mistura, a uni�o?

Qu�o bem funciona a mistura ,
a uni�o ?

As pessoas Afro-Brasileiras
s�o aceitos em
corpora��es ?



As pessoas com defici�ncias
Se abrem
oportunidades?
Crescem as press�es
legislativas?
Por que as pessoas com
defici�ncia deixada de
fora das estrat�gias de
diversidade?



Diversidade Nacional, Regional e
Global

Como a diversidade regional
brasileira  influencia a frente de
trabalho?
As empresas brasileiras est�o
preparadas para o mercado global?
As empresa brasileira est�o
preparadas para receber
trabalhadores de outros pa�ses?
Somos todos latinos�mas n�s nos
entendemos?



Os Chilenos
Os Brasileiros
Os Argentinos
Os Peruanos
Os Bolivianos
Os Paraguaios
Os Uruguaios
Os Mexicanos

Os Americanos?

� Business ao compasso de samba,
candombe,  cumbia, tango, cueca,

rancheira, rock �n� roll?



Who Are We as Individuals?
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Who Am I? Let Me Count the Ways�
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New Blends
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The Foundational Model
The Business Case for Diversity & Inclusion
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